
Master Record Number:  FS5189 

Title/Pay Plan/Series/Grade:   Forestry Technician, GS-462-04 

FLSA Code:   Non-Exempt 

INTRODUCTION 

This position is located on a Forest Service unit.  The purpose of this position is to 
perform work individually or as a crew member in support of the unit recreation, 
timber, silviculture, fire, wildlife, and range programs.  May lead a small crew in some 
work, but for less than the leading  responsibilities outlined in the Office of Personnel 
Management General Schedule Leader Grade Evaluation Guide (GSLGEG). 
 
MAJOR DUTIES 

Participates in a number of the following activities. 
 
Timber 

 
Marks clearly specified softwood and hardwood trees for cutting as sawlogs, pulpwood, 
posts, poles, etc., according to prescriptions.  Measures tree diameters and heights and 
observes defects under guidance of supervisor. 

 
Traverses proposed timber sale units using plans and prescriptions, topographic maps, 
aerial photos, compass, Global Positioning System devices, etc.  Assists in the lay out of 
logging units, temporary roads, locations, etc. 
 
As a member of a timber cruising crew, runs compass lines, paces or measures 
distances, marks and numbers plots, measures heights and diameters and records data 
on field data recorders or cards. 

 
Silviculture 

 
Leads a small crew measuring and laying out the boundary of small areas designated for 
planting, site preparation, and timber stand improvement contracts.  Personally 
performs work or inspects work performed under site preparation, planting, and timber 
stand improvement contracts following established procedures and which involve 
standard requirements and are limited in size.  Checks planted areas for seedling 
survival rate and stocking and records information.  Calls non-compliance to attention of 
supervisor. 

 
 
 
 



Recreation 
 

Contacts recreational visitors to provide factual information and answers questions 
about recreation opportunities, rules, regulation, and information on resource 
management practices on the unit.  Collects monies from sale of recreation use permits 
at designated fee sites.  Keeps records of sales, safeguards monies, and unused permits. 

 
Performs limited law enforcement duties under close supervision of a qualified law 
enforcement officer.  Patrols recreation areas for compliance by day visitors and 
campers with established rules and regulations posted in the area. Reports apparent 
violations to supervisor. 

 
As a crew member or leader, performs routine recreation and trail maintenance and 
cleanup work including repairing minor damage of recreation facilities; i.e., tables, 
toilets, buildings, signs, fire pits, trails, etc. 

 
Assists in trail contract inspection. 

 
Wildlife 

 
Performs independently, or as the leader of a crew, wildlife or fisheries habitat 
improvement projects such as site preparation for clearings, construction and 
installation of fish attractors, planting of areas for establishment of more desirable food 
or cover, nesting boxes, water developments, establishment of food plots, etc. 

 
Range 
 
Assists on range analysis and maintenance and construction of range structural 
improvements.  Contacts range permittees and communicates to them Forest Service 
range policies and basic requirements of permit, counts designated permitted livestock 
to ensure number are in compliance with permit, checks range condition including 
structures, and checks for trespass livestock.  Any violation which cannot be informally 
resolved on-the-ground is reported to supervisor. 
 
Vegetation 
 
Participates in noxious plant control, seeding, or similar projects by flagging boundaries, 
operating equipment, and carrying out studies. Identifies plant specimens in the field 
and collects and prepares specimens. Identifies plants and noxious weeds. Applies the 
proper chemicals to control noxious weeds. Uses botanical key to identify plants 
encountered during field trips or surveys of forest and range areas.  Records field 
information.  Makes measurements. 
 
Fire 



 
Serves as a skilled member or assistant crew leader of a fire suppression crew, using a 
variety of hand tools, power saw, drip torch, backpumps, etc., to suppress fires or 
participates in slash disposal or a variety of prescribed burns. 

 
Operates two-way radios, telephones, and computer equipment  to order and dispatch 
resources for fire suppression purposes and to exchange information about fire weather 
and other factors affecting fire management.  Orders and dispatches initial attack 
personnel and equipment in accordance with a pre-planned dispatch system previously 
established on the Forest. 
 
FACTOR STATEMENTS 

Factor 1.  Knowledge Required by the Position Factor Level 1-3      350 Points 

Knowledge of standardized forestry practices for timber marking, tallying, cruising forest 
products, and for planting, site preparation and timber stand improvement which 
enables incumbent to function as a crew leader or member of a crew in these areas. 

 
Knowledge of common timber types, plant associations, soil types, etc., to identify 
obvious conditions and defects using standard field guides. 

 
Knowledge of established standard contract administration procedures to serve as 
inspector on small contracts. 

 
Knowledge of techniques of interpersonal relations to obtain cooperation from 
contractors, permittees, and forest visitors. 

 
Knowledge of standard recreation operation policies and maintenance procedures to 
accomplish assigned recreation duties either individually or a leader of a small crew. 
 
Knowledge of standard forestry practices and procedures used to develop and protect 
wildlife and fisheries habitat in order to accomplish project assignments. 

 
Knowledge of range management practices and procedures to enable incumbent to 
carry out range administration, compliance, revegetation, and maintenance of 
improvement duties. 

 
Knowledge of fire policies, guidelines, procedures, and behavior in order to perform fire 
suppression, presuppression, or prevention duties. 

 
Knowledge of  use of calculators, field data recorders, and computers to access, collect, 
and download field data. 
 



Knowledge of how to use hand and power tools such as ax, shovel, pulaski, fire rake and 
similar tools used in a forest environment to effectively perform duties in fire, timber, 
recreation, and other related forestry areas. 

 
Knowledge of accepted safety procedures in order to prevent injury to self and others 
and to explain safe practices to others.   

 
Ability to safely operate vehicles and obtain a government driving permit. 

 
Factor 2.  Supervisory Controls       Factor Level 2-2        125 Points  

The supervisor assigns work in terms of objectives to be achieved where standard work 
methods are used. 
 
Within established procedures the incumbent independently resolves technical 
problems of a recurring nature based on previous experience and makes adjustments to 
work methods.  On new, unusual, or more difficult assignments, detailed guidance is 
provided by the supervisor. Incumbent is responsible for carrying out all work assigned. 
 
Completed work is reviewed or discussed for technical adequacy and adherence to 
instructions.  Complex or new assignments are reviewed in progress or discussed in 
detail upon completion.  
                                                
Factor 3.  Guidelines     Factor Level 3-1        25 Points 

Guidelines consist of specific, directly applicable technical guidelines, handbooks, work 
plans, and written and non-written instructions which are directly applicable to the 
work. 

 
Incumbent must use good judgment in selecting and following appropriate guidelines.  
Incumbent works in adherence to guidelines, referring needed deviations or problems 
to supervisor for resolution. 
 
Factor 4.  Complexity     Factor Level 4-2       75 Points 

Duties involve performing a variety of routine, standardized work operations to 
accomplish assignments in recreation, timber, fire, wildlife, or range. Little difficulty is 
encountered in determining what needs to be done.  The supervisor is available for 
technical guidance in resolving unusual problems. 

 
Assignments require applying prescribed work methods and procedures.  Incumbent 
must recognize differences or inconsistencies between various situations of a recurring 
nature, based on experience and training.  Little originality is required. 
 



Factor 5. Scope and Effect    Factor Level 5-2       75 Points 

The purpose of this program is to provide technical support to the District's recreation, 
timber, fire, wildlife, or range programs. 

 
Completed work contributes to the overall accuracy, reliability, and acceptability of the 
unit resource programs. 
 
Factor 6. Personal Contacts      Factor Level 6-2  

Contacts are usually face-to-face or by phone with coworkers, crew members, 
contractors, permittees, and forest visitors. 
 
Factor 7.  Purpose of Contacts   Factor Level 7-b       75 Points 

Personal contacts are to clarify work assignments, give work instructions, give facts 
directly related to work, explain contract or permit provisions, exchange information, 
and provide service to forest visitors.  Contacts include persons who are normally 
working toward a common goal. 
 
Factor 8.  Physical Demands    Factor Level 8-2       20 Points 

Work requires some physical exertion such as walking over wet, rough, uneven surface; 
bending, crouching, stooping, stretching, reaching, lifting, or similar activities.  The work 
requires average agility and dexterity. 
 
Factor 9.  Work Environment    Factor Level 9-2       20 Points 

Work is performed in a forest environment in which temperature and weather extremes 
may be encountered and where the terrain may be steep, uneven, rocky, and covered 
with thick vegetation.  The work requires the use of safety equipment such as boots, 
gloves, goggles, and hardhat. 
 
Total Points:  765 
Point Range:   655-850=GS-4 
 
References Used: 

Position Classification Guide for Biological Science Technicians, Range Technicians, and Forestry 
Technicians in the Department of Agriculture – Forest Service, Oct. 1992  

Source Documents:   

Forestry Technician, GS-0462-04; FS PD# N5125; Classified 7/18/86 



 

Name of Classification Delegate:  Monty Lahr 
Date Classified:  October 26, 2015 
 


