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For the greatest good 

Blackfoot-Swan Landscape 

Restoration Project (BSLRP) 
USDA Forest Service 

In this Edition: 

Meet the Core Team 

Project Timeline &  

Opportunities to    

Engage 

Assessing Existing 

Conditions 

This is the first of many updates that will be provided regarding progress 

on the Blackfoot-Swan Landscape Restoration Project (BSLRP). The core 

team working on the project is now complete with the recent addition of 

the wildlife biologist. With this critical niche filled, the team is moving for-

ward with assessing existing conditions in the project area. We now have 

a better understanding of the timeline associated with developing future 

aspects of the project, realizing that these timelines may shift depending 

on issues and needs that arise during the process. We look forward to en-

hanced engagement with district, forest and regional specialists, collabo-

rative groups, partners and interested members of the public as we ramp 

up efforts to develop this innovative  largescale, landscape project. 

Chip Weber, Forest Supervisor, Flathead National Forest 

Timothy Garcia, Forest Supervisor, Lolo National Forest 

William Avey, Forest Supervisor & Robin Strathy, Deputy Forest Supervisor, 

Helena and Lewis & Clark National Forest 

November 2015 

U.S. Forest Service 

ATTN: BSLRP Team Leader 

200 Ranger Station Rd 

Bigfork, MT 59911 

Phone: 406-837-7541 

Fax: 406-837-7503 

E-mail: BSLRP@fs.fed.us 
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MEET THE CORE TEAM 
BACK TO MAIN PAGE

The BSLRP Core Team consists of the following positions: 

 Team Leader (Sandrah Mack)

 Forest Ecologist/Silviculturist (John Bassman)

 Fire Ecolgist (Brad Gillespie)

 Aquatics Ecologist (Wade Sims)

 Wildlife Ecologist (Pat Shanley)

 GIS Analyst (Chip Fisher)

 Writer-Editor (Vacant) 

The team will be supplemented as needed with specialists from the regional, forest and/or district offices. 

Sandy Mack has been the Forest Service Southwestern Crown Collaborative 
Liaison Officer since 2011 and is currently leading a Region 1 Pilot planning 
effort within the Southwestern Crown Landscape.  Graduating from the 
University of Montana with a Bachelor of Science Degree in Wildlife Biology 
and Botany, Sandy’s background flows from seasonal firefighting and grizzly 
bear trapping to the Peace Corps in Honduras.  She worked as a District Biologist 
and Resource Staff Officer for the Forest Service before gaining 
experience as the Environmental Administrator for a private utility company 
and starting her own mediation and facilitation business, ‘AQuest 
Collaborative Solutions’. In 2004 Sandy returned to the Forest Service and has 
worked in project planning and management across the country and 
internationally since then. Sandy lives in Missoula, MT with her husband 
Pete and dog Pinchot.

SANDRAH MACK, TEAM LEADER 
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Brad started with the Forest Service in 1987 on the Helena National Forest (NF). 

After finishing his B.S. in Forestry Resources from the University of Idaho, he 

became an engine foreman on the Helena NF, Townsend Ranger District (RD), 

where he completed Technical Fire Management through Colorado State 

University and went on to become the District Fuels-Forester.  He moved to the 

Lewis & Clark NF, Judith RD, to become the Operational Assistant Fire 

Management Officer (AFMO). An interest in fire/fuels planning took him to the 

Dillon Field Office of the Bureau of Land Management, where he was the Fire 

Management Specialist for resource planning. He moved across town to the 

Beaverhead-Deerlodge NF to pursue his interest in fire operations, becoming the 

Forest AFMO and acting temporarily as the Forest FMO. Realizing he enjoyed 

work at the district level,  he headed to the Flathead NF, Swan Lake RD to 

become the District FMO. During that time, he also detailed with the Washington Office as a Fire Planner and on the 

district as the Recreation Staff. Outside of work, Brad and his wife Emily are busy following their daughter Meagan and 

son Zach to sporting events around the region. Next Page 

BRAD GILLESPIE, FIRE ECOLOGIST 

John’s professional background has a strong foundation in academia, 

where he spent more than 30 years teaching and conducting research 

in plant physiology, forest ecology, and silviculture. His endeavors took 

him from Michigan State University to the University of British 

Columbia and to Washington State University. In addition to extensive 

work in the American west, John has conducted agroforestry research 

in Africa and managed a USDA competitive grants program in 

Washington D.C. Having accomplished many of his academic 

ambitions, John decided to pursue a lifelong goal—working for the U.S. 

Forest Service. While John’s first stint with the agency was as a 

seasonal Forestry Aide on the Boise National Forest while still in 

college, his first full-time position was on the Lassen National Forest as 

a district Silviculturist and Timber Management Officer. From there 

John moved to the Swan Lake Ranger District on the Flathead National 

Forest to serve in the same capacity on the Swan Lake District. John also served as the interim team leader and project 

manager during the early development stages of the Blackfoot-Swan Landscape Restoration Project and now serves as the 

team Forest Ecologist and Silviculturist. In his spare time, John enjoys carpentry, cabinet making, fly fishing and equestrian 

sports. He is also an amateur western historian  and has written a two-volume book on the Lewis & Clark Expedition. 

JOHN BASSMAN, FOREST ECOLOGIST & SILVICULTURIST 
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Pat’s career started in 1986 as a seasonal fisheries technician with 

the California Department of Fish and Game (CA DFG).  He spent 

three years in this position assisting area biologists with various 

fisheries management activities scattered across the northern part 

of the state.  Subsequently, through relationships developed while 

working cooperatively with the Forest Service on recovery efforts 

for the federally listed Paiute cutthroat trout project, Pat obtained 

a seasonal position in 1989 with the Carson Ranger District (RD) of 

the Toiyabe National Forest in Carson City, Nevada (NV). In 1990, 

he became a permanent Forest Service employee, serving as the Carson district biologist for wildlife, fisheries and 

botany issues for vegetation management, grazing, recreation and special uses. During this time he maintained close 

interagency working relationships with the CA DFG, the NV Division of Wildlife and U.S. Fish and Wildlife Service 

offices in these states.  Since 2001, he served as the district biologist on the Lincoln RD, Helena National Forest prior 

to joining the BSLRP team. His extended tenure as the district biologist on the Lincoln RD has provided him with 

strong knowledge and understanding of the complexities of wildlife management across large, diverse landscapes 

and the importance of working through cooperative and collaborative efforts to achieve multiple resource 

objectives. Pat holds B.S. degrees in Animal Science (South Dakota State University, 1981) and Resource 

Management- Wildlife (University of Nevada-Reno, 1991). In his spare time, Pat enjoys a wide variety of outdoor 

activities including hunting, fishing, snowshoeing, cross country skiing and bike, horse and mule riding.    

 

PAT SHANLEY,  

WILDLIFE BIOLOGIST 

Wade started with Forest Service in 1983 on the Fremont National Forest (NF) 

where he worked six seasons as a wildland firefighter. After finishing his B.S. degree 

in Wildlife Management from Oregon State University, he worked as a Fishery 

Biologist for the Wallowa-Whitman NF for the next 10 years.  A move to the 

Willamette NF followed, where he worked as an Endangered Species biologist and 

Natural Resources Staff from 2000-2010.  This was followed by four years as a 

District Ranger on the Palouse and St. Joe Ranger Districts in Idaho, before joining 

the BSLRP planning effort in 2015. Outside of work, Wade enjoys kayaking and 

riding motorcycles, and keeping pace with his son Zach. Next Page

WADE SIMS, AQUATIC ECOLOGIST 
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Chip started work with the Forest Service in 1988 as a firefighter 
while in college for Engineering at Montana State University. 
After working on a trail crew for two summers, he switched to 
Forestry school at the University of Montana (U of M). During 
Forestry school he did timber stand exams and started working 
with the Forest Service’s Northern Region Ecology Group doing 
fire history plots. After finishing school in 1993, he worked full 
time for the Ecology Group doing “ecodata” plots and collecting 
training data for the region’s SILC1 vegetation classification. In 
1996 Chip left the Forest Service and got a position as a remote 
sensing analyst at the U of M doing vegetation mapping, while 
also pursuing a computer science degree with an emphasis on 
GIS database development. During this time he also worked on 

wildlife habitat modeling for the Montana GAP analysis and sage grouse habitat model comparison for the Bureau of Land 
Management, as well as developed two different sagebrush mapping protocols using high resolution satellite data. In 
2003, he returned to the Forest Service as a GIS Analyst for the Helena National Forest, working on several NEPA analysis 
projects that included travel planning and vegetation restoration. He moved to the Northern Region Geospatial Group in 
2006 as a remote sensing analyst doing vegetation classifications, helping complete new vegetation classifications for 
nearly every forest in the region and teaching GPS classes for the Forest Service and local schools. Chip resides in the 
Bitterroot Valley with his wife, two cats, a dog and three ducks. Chip and his wife are active in the local community and are 
currently assisting with a volunteer wolverine survey of the Bitterroot Mountains. 

CHIP FISHER, 

GIS ANALYST 

 Next Page 

VACANT, 

WRITER-EDITOR 
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PROJECT TIMELINE 
BACK TO MAIN PAGE

In 2015, the BSLRP team experienced some setbacks in the timeline, primarily due to delays in the team hiring 

processes. With the final core team member recently hired, the team is moving forward with finishing the 

assessment phase (describing existing conditions) of the project. They anticipate reinvigorating engagement with 

their counterparts in the Regional Office and on the Forests and Districts, as well as with the Southwestern Crown 

Collaborative and other interested members of the public, in January 2016. The following timeline depicts key 

milestones the team anticipates accomplishing in 2016. A final decision is still anticipated by 2019. As the team 

accomplishes upcoming milestones and better understands future timelines, these out-year projections will be 

shared routinely. 

2016 PROJECT GOALS 

The BSLRP team anticipates ramping up engagement with internal and external partners starting in January 2016. A 

series of workshops and meetings are being planned throughout 2016 to allow opportunities for partners and 

interested persons to give feedback on existing conditions and provide input into development of the desired 

conditions, the proposed action and alternatives. There will also be opportunities to provide input for the 

Implementation Guide and Monitoring Plan that will be part of this project; however, development of this piece of 

the project likely won’t occur until 2017. 

Additional information about opportunities to engage will be 

made available on the BSLRP webpage. Routine updates and 

other pertinent information associated with the project will 

also be posted to this webpage. The webpage should have 

content available starting January 2016 (currently shows as 

under construction).  Next Page

OPPORTUNITIES TO ENGAGE & KEEPING INFORMED 

Blackfoot Swan Landscape Restoration 

Project Webpage

LINK TO BSLRP WEBPAGE 

http://www.fs.usda.gov/detail/r1/landmanagement/?cid=FSEPRD480785
http://www.fs.usda.gov/detail/r1/landmanagement/?cid=FSEPRD480785
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ASSESSING EXISTING CONDITIONS 

BACK TO MAIN PAGE

The BSLRP team continues to work with their partner, Ecosystem Management Research Institute, on the 

terrestrial portion of a biodiversity assessment. The team’s aquatic specialist is consulting with researchers on 

the aquatic assessment. 

The core team is also in the process of articulating existing conditions in the project area and anticipates having 

preliminary results available for review and discussion by the end of January 2016. 

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the USDA, 
its Agencies, offices, and employees, and institutions participating in or administering USDA programs are prohibited from discrimi-
nating based on race, color, national origin, religion, sex, gender identity (including gender expression), sexual orientation, disabil-
ity, age, marital status, family/parental status, income derived from a public assistance program, political beliefs, or reprisal or re-
taliation for prior civil rights activity, in any program or activity conducted or funded by USDA (not all bases apply to all programs). 
Remedies and complaint filing deadlines vary by program or incident.  

Persons with disabilities who require alternative means of communication for program information (e.g., Braille, large print, audi-
otape, American Sign Language, etc.) should contact the responsible Agency or USDA’s TARGET Center at (202) 720-2600 (voice and 
TTY) or contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program information may be made availa-
ble in languages other than English.  

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form, AD-3027, found online at 
http://www.ascr.usda.gov/complaint_filing_cust.html  and at any USDA office or write a letter addressed to USDA and provide in 
the letter all of the information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your 
completed form or letter to USDA by: (1) mail: U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights, 1400 
Independence Avenue, SW, Washington, D.C. 20250-9410; (2) fax: (202) 690-7442; or (3) email: program.intake@usda.gov

USDA is an equal opportunity provider, employer and lender. 

http://www.ascr.usda.gov/complaint_filing_cust.html
mailto:program.intake@usda.gov



