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Enhance Communications & Strengthen 
Communities:

• Enhance Communications &   
  Expand Partnerships to   
  Address Regional Priority Work 

• Focus on Tribal Relations
Connect People to the Outdoors:

• Implement Trails    
  Stewardship Act 

• Increase Youth Engagement &   
  Employment

• Modernize Special Uses 
• Increase Community Service and  

  Volunteer Programs
• Emphasize Places of Special   

  Importance 
• Enhance Digital Tools
• Promote Citizen’s Access  
• Continue Campaigns to Connect  

  People to the Outdoors
• Improve Infrastructure,   

  Maintenance & Facilities
Provide Abundant Clean Water:

• Manage Resources & Uses to   
  Provide Clean Water 

• Restore Watersheds 
• Facilitate Partnerships to Foster  

  Water Conservation 

Communications & Partnerships: 
We will focus on enhancing 
communications and relationships with 
our partners and the public we serve 
so that our management efforts reflect 
the wants and needs of the people who 
value our public lands.

Foster Resilient, Adaptive Ecosystems:
• Implement Pioneer Fire Restoration Activities
• Administer Collaborative Forest Landscape  Restoration  

  Program
• Implement Joint Chiefs Projects
• Manage Farm Bill Projects
• Oversee Good Neighbor Authority
• Implement Sage Grouse Decision

Mitigate Wildfire Risk:
• Strategize Hazardous Fuels Reduction Treatments
• Provide for a Safe & Efficient Emergency Response

Priority Restoration: We will 
continue to make progress on 
high priority restoration work 
that is necessary to conserve 
and protect the landscape we 
manage.

Promote an Inclusive Culture:
• Recruit a Diverse Workforce 
• Emphasize Required Training &  

  Employee Development 
• Encourage Employee Engagement 
• Foster a Safe & Learning Environment
• Facilitate Employee Orientation/ 

  On-boarding 
• Improve Work Environment
• Foster a Harrassment-free   

  Environment  

Enhance Workforce: We will continue to 
invest in our employees, hiring, training and 
supporting the skilled workforce we need to 
be successful in an inclusive, harassment-
free environment.

Advance Knowledge:
• Implement Forest Plan Revisions
• Develop Wilderness Plans
• Coordinate Bears Ears National  

  Monument Plan

Learning Culture: We will promote and apply 
learning to enhance science, technology, and 
our effectiveness in reaching the public and 
stakeholders. 

Transfer Technology & Applications
• Provide Technology Tools for    

  Public & Internal Delivery of  Data
• Improve Data Quality & Data Stewardship
• Expand the Knowledge & Use of Remote  

  Sensing Systems 
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