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Memorandum 
 
To:        Human Capital Officers 

 
From:    Raymond A. Limon 
  Deputy Assistant Secretary - Human Capital and Diversity 
  Chief Human Capital Officer 
 
Subject:  Additional Guidance to Assist COVID-19 Hazardous Duty Pay Decision-

Making 
 
Hazardous duty pay (GS employees) and environmental differential pay (prevailing rate 
employees) for eligible employees is payable under Chapter 51 and Subchapter III of 
Chapter 53 of Title 5, United States Code (U.S.C.) for GS employees and under the separate 
statutory provision of 5 U.S.C. § 5343 (c)(4) for prevailing rate employees. This 
additional/special pay compensates eligible employees for performance of hazardous 
duties or duties involving physical hardship. The U.S. Office of Personnel Management 
(OPM) has issued regulations at 5 C.F.R. part 550, Subpart I (hazardous duty pay) and 5 
C.F.R. § 532.511 (environmental differential pay), which provide guidance to Agencies 
when determining an employee’s eligibility for hazardous duty pay or environmental 
differential pay.  OPM has also issued a set of questions and answers, providing additional 
guidance on hazardous duty pay and environmental differential pay related to exposure to 
COVID-19 (U.S. Office of Personnel Management, Questions and Answers on Human 
Resources Flexibilities and Authorities for Coronavirus Disease 2019 (COVID-19), pp. 
11-13, available at https://www.opm.gov/policy-data-oversight/covid-19/questions-and-
answers-on-human-resources-flexibilities-and-authorities-for-coronavirus-disease-2019-
covid-19.pdf.)  
 
In general, an employee is not eligible for hazardous duty pay or environmental differential 
pay unless the employee is actually exposed to a qualifying hazard through the performance 
of assigned duties, and the hazardous duty is not already taken into account in the 
classification of the employee’s position. Several additional points are worth emphasizing 
for clarity: 
  

1. Hazardous duty pay and environmental differential pay may not be paid to an 
employee when the hazardous duty or physical hardship has already been 
taken into account in the classification of his or her position, e.g. Police 
Officers, Park Ranger (Law Enforcement), and Structural Firefighters.    

 
2. There must be credible evidence of actual exposure. There is no authority within 

the hazardous duty pay or environmental differential pay statutes to pay for 
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potential exposure. Employees are ineligible for hazardous duty pay and 
environmental differential because they might be exposed to COVID-19 (e.g. 
working with the general public) or have been incidentally exposed to COVID-19 
in a manner not directly associated with the performance of assigned duties.  

 
3. An employee’s actual exposure to the virus must be directly associated with 

the performance of assigned duties, not through incidental exposure to the 
public or to other employees who are ill. Hazardous duty pay or environmental 
differential pay for exposure to virulent biologicals is available only when the 
actual exposure is directly associated with the performance of assigned duties.  An 
employee is ineligible for hazardous duty pay and environmental differential pay if 
they come into contact with the COVID-19 virus or another similar virus through 
incidental exposure to the public or other employees who are ill.  

 
4. Hazardous duty pay and environmental differential pay is not payable if safety 

precautions have reduced the element of hazard to a less than significant level 
of risk. Hazardous duty pay and environmental differential pay are not available if 
safety precautions such as maintaining social distance or personal protective 
equipment have reduced the element of hazard to a less than significant level of 
risk. The Office of Occupational Safety and Health can help assistant secretaries 
make this determination of less than significant risk.     

 
5. In the case of COVID-19, Assistant Secretaries should make decisions on a 

case-by-case basis, in consultation with bureau directors, the affected bureau's 
Health and Safety Officers, and Human Capital Officers. A job hazard analysis 
should be conducted to identify hazards and ways to minimize exposures.  The 
evaluation process should consider mitigation measures to reduce risk. 
 

Bureau Human Capital Officers with questions may contact Renae Lockwood at  
renae_lockwood@ios.doi.gov. 
 

mailto:renae_lockwood@ios.doi.gov

		2020-04-21T12:13:37-0400
	RAYMOND LIMON




