
 
 

  
What do you do with the Forest Service?   

I currently work as the Fire Prevention Technician 
for the North Zone of The Mt. Baker Snoqualmie 
National Forest. This is my second season in this 
role, but I’ve been with the Forest Service since 
2012. 

Can you share a little bit about your career path 
up to this point?  How did you first get into fire?  

So, my story’s kind of unique.  I went to school for 
communications design, but realized I didn’t want 
a job in front of a computer all day, which is what 
graphic design is now. I packed up my car from 
New York City with a few hundred dollars and 
moved out to Washington.  I knew I wanted to 
work outside. I was introduced to wildfire, and 
knew I’d get to travel a lot and explore the 
country’s woods and forests.  So I joined the Mt. 

Baker-Snoqualmie Initial Attack Crew in 2012.  I really enjoyed it and progressed to the Baker 
River Hotshots for a few seasons.   

I then started to look for what was next in my fire career. Due to the amount of people on a 
handcrew, it can sometimes take longer to climb the ladder for a higher position. I wanted to 
find a career where I could combine my communications skills and public outreach interests 
while still fighting fire as much as I could, so I discovered the multiplicity of fire prevention. 
It’s still a full-time firefighting position, but I also do a lot of public outreach in fire prevention 
and education throughout the summer, spring, and fall.  

The trajectory for my current position – I’m not quite sure.  There’s a lot of talk of having more 
robust fire prevention programs, even in western Washington, due to climate change and the 
lack of existing positions. So we’ll see. I’m very interested in staying in fire operations, public 
information and education, and getting involved with fire-adapted communities here in 
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Washington – and also redesigning some of our outdated graphics.  

What experience is needed for your first 
season on a crew?  

You don’t need any fire experience.  I came 
from absolutely zero fire experience.  I think 
it helps if you’ve had some outdoor work 
experience like landscaping, contracting, or 
even timber. Another plus is if you’ve gone 
to school for forestry, agriculture, or have 
had some related coursework. But 
theoretically you don’t need any experience.  

Can you work summers as a student, or are 
the fire seasons too long to fit into the 
summer?  

Most crews will accept a limited number of students and work around student schedules, so 
you’ll be able to start after the semester ends and leave early.  

Based on your experience, what can students interested in a fire career expect for their first 
couple seasons?  

The hardest thing that you should be prepared for is the physical fitness demand. The job 
requires you to carry a 35-plus pound pack all summer and be able to hike with that pack. 
Swinging a tool – you’ll learn that on the job. I didn’t know how to swing an axe before I 
started. But hiking I had to prepare for a lot. I trained hard for four months leading up the 
summer with workout programs like crossfit, sprinting, and hiking with weight. 

You’ll get to travel the nation. It’s really fun to be able to travel across different states and see 
the country if you’re someone who likes being outside.  Also, the camaraderie. You’re living, 
sleeping, eating with the same 20 people on a crew all summer.  You can make some good 
friends this way. 

I think the structure of fire is close to being militaristic without being the military, so if you’re 
someone who’s looking for some structure in your life—or just trying something hard and 
seeing how you do with it—especially if you’re younger, it’s a good position for that.  It teaches 
you a lot of discipline.  

One of the harder things is that you’re away from home a lot, so expect to not have much free 
time from June through September. You’ll be traveling a lot, and you won’t know your days off.  
But you’ll get to spend a lot of time outside in gorgeous country. 

North Zone Engine Program, Mt, Baker-Snoqualmie National Forest 



 

Going back to your current role, what are the most enjoyable aspects of your position in fire 
prevention?  What are the most challenging aspects? 

One of the biggest things I like about my job is being able to 
patrol the forest and educate the public.  Really because we 
work in such a beautiful area. I am also often dispatched to 
different forests throughout the nation to support their 
prevention patrols. Sometimes when I’m driving around or 
patrolling a campground or a trail, I take a moment to think, 
“Wow I actually get to work while doing this”.  

I like breaking the barriers between the public and the Forest 
Service and having people pick my brain about misconceptions in fire.  I love working with 
children, doing educational programs at schools and leading different summer programs. At the 
end of the day, I really like fighting fire; physically and mentally it is a unique and rewarding 
job. 

Really the only challenge is that there’s only one fire prevention person for each zone, so two 
for the entire forest. Having another fire prevention technician on the zone would help expand 
my availability and our local capacity during high fire danger.   

Do you have any advice for someone who is interested in pursuing a career in fire? 

Don’t hesitate to reach out to your local district and talk to one of the fire captains about the job 
before applying. That’s one of the most valuable things you can do to get an idea about what the 
job entails. Having a good attitude with lots of patience and room for improvement can help 
you succeed. It’s a fast paced demanding job, but extremely rewarding.  

The application process can be complicated on usajobs.gov. There’s a lot of people who are 
qualified but who don’t get selected—or whose resumes never make it to the hiring manager’s 
desk—because they’ve applied incorrectly. 

So that’s my biggest advice—if anyone’s interested, reach out.  It helps a ton if you reach out 
during the application process and talk to the fire staff and make yourself known.  Then they’ll 
know who you are, they’ll know you’re interest, and you can see if it’s the right job for you. 
Every department and crew is different. You can find your niche. It’s hard to know until you 
actually talk to someone.  

Another thing is, people don’t realize how early the application window is.  Ours is usually in 
August and September. So think applying the summer before you actually want to be working.   
The Department of Natural Resources hires a little later than the Forest Service, so that’s an 
option if you realize you miss the Forest Service seasonal hiring window. 
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Do you have any thoughts to share about representation and inclusion of women in fire? 

The culture is changing.  I don’t want women to be hesitant to join this agency based on past 
events that have possibly pushed women out.  I can’t speak for all forests in the nation; but our 
culture in my experience on the Mt. Baker-Snoqualmie, has been positive and inclusive as a 
woman working in wildfire.    

That being said, if you’re a woman that wants to work with a lot of other women, the ratio isn’t 
equal here.  Not yet. But that shouldn’t deter you, and it never has for me.  
  

 

  

 

  

  

  

 


