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Announcement
District Archaeologist
      Humboldt-Toiyabe National Forest Carson Ranger District
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District Archaeologist-1 Position
Pre-Announcement Outreach:  GS-0193-11
Duty Stations:  Carson City, Nevada
Carson District Contact:  Dan Morris
Telephone:  (775) 884-8140
E-Mail:  danielmorris@fs.fed.us
Humboldt-Toiyabe Forest Archaeologist Contact: Fred Frampton

Telephone: (775) 352-1253

E-Mail: fframpton@fs.fed.us

About the Archaeologist Position:
The Carson District Archaeologist is responsible for developing, planning, organizing, and leading the Heritage program on the Carson Ranger District.   The position is a Staff positions on the District where the incumbent will be an Acting District Ranger at times.  This position works with all other departments on the district and the Forest, and is expected to have a working knowledge of other disciplines.   

There are nearly 1300 sites documented in the Carson District site database, with slightly more than half of these being historic and the other half prehistoric Native American.   Many of the historic sites are related to the logging industry that supported the Comstock Lode mining district at Virginia City, Nevada-a National Historic Landmark.  Other documented historic sites include branches of National Historic Trails such as the California Emigrant Trail and small segments of the Pony Express.  Historic ranching related sites on the district include innumerable carvings of Basque aspen art.  

Native American sites include caves, petroglyphs, campsites, plant gathering sites ranging in age from 8000 years ago to ethno historic sites.  The district archaeologist will assist the district by working with modern Washoe and Northern Paiute tribes and with two Tribal Historic Preservation Offices.  

As the Carson Ranger District is both in Nevada and California the district archaeologist will assist in consultation with two State Historic Preservation Offices.        
Duties:

Develop the resource area Heritage program for cultural resources management, including policy formulation, development of immediate and long-range objectives, and establishment of priorities. Plan and execute surveys for the location and verification of cultural resources and provide guidance to the staff and line management on the protection of these resources. Ensure that scientific and systematic procedures are followed in identifying, evaluating, and classifying cultural resources. Direct the preparation of maps, inventories, and reports. Oversee cultural resource inventory of road, fuels, timber, recreation, and other ground disturbing projects where cultural resources may be affected by project activities. Recommend or review the recommended mitigation actions. Provide consultation and advice to resource area personnel for problems in which cultural resources are involved. Prepare contract specifications for cultural resource surveys or salvage of cultural resource sites and monitor contract operations. Advise and make recommendations on interpretation and application of cultural resource management in the land management planning effort. Conduct training programs in cultural resource management for resource area personnel.  The position also conducts tribal consultation with local tribal communities for evaluating effects to tribal areas of concern. Meet Section 110 responsibilities for the protection, interpretation and public education concerning cultural resources on the unit.  Assist the Forest in meeting its Heritage Program target to ensure the program on the unit contributes to a Heritage Program managed to standard.  Participate in the preservation, inspection and management of priority Heritage properties on the Unit including working with volunteers, Forest Service employees and professional archaeologists.  Administer cultural resource special use permits and contracts for cultural resource survey, cultural resource investigations and public education.
The incumbent in the position will plan and implement the Heritage Program workload on the unit .  The position is critical and dynamic as the Carson Ranger District has many identified cultural resources as well as active volunteer site monitors.  With only a portion of the district being archaeologically inventoried numerous sites are added to the site database annually.
About the Humboldt-Toiyabe  National Forest 
The Humboldt-Toiyabe National Forest, in the Intermountain Region, has 6.5 million acres of mountains and valleys, ranging from 2,000 to nearly 13,000 feet high. It is the largest National Forest in the contiguous United States.  The H-T National Forest is divided into Ranger Districts with offices at Carson City, Austin, Tonopah, Elko, Ely, Wells and Las Vegas, Nevada and in Bridgeport, California. The Forest Supervisor's Office is located at 1200 Franklin Way, Sparks, Nevada which is in the Reno-Sparks Metropolitan area. 
About Carson City  and the Surrounding Area
Carson City is the state capitol of Nevada and is located on the Eastern slope of the Sierras 45 minutes south of Reno and just minutes from Lake Tahoe. The area has world class hiking and biking trails as well a wide variety of outdoor opportunities in both summer and winter including a variety of Ski areas within an hour’s drive. Carson City has a wide variety of amenities including shopping, restaurants and entertainment.
More community information is available on the official Carson City website:

http://www.carson.org
OUTREACH RESPONSE FORM

USDA FOREST SERVICE

INTERMOUNTAIN REGION, R4
Humboldt-Toiyabe National Forest

Carson Ranger District
District Archeologist
NAME: 














E-MAIL ADDRESS: 











MAILING ADDRESS: 












TELEPHONE NUMBER: 











AGENCY EMPLOYED WITH: 

 USFS     
 BLM      
 OTHER 




TYPE OF APPOINTMENT:  
 PERMANENT   
 TEMPORARY   
 TERM
                                                          
 VRA                       
 PWD                     
 OTHER
CURRENT REGION/FOREST/DISTRICT: 









CURRENT SERIES AND GRADE: 










CURRENT POSITION TITLE:  










BRIEF WORK EXPERIENCE: 



IF NOT A CURRENT PERMANENT (CAREER OR CAREER CONDITIONAL) EMPLOYEE,

ARE YOU ELIGIBLE TO BE HIRED UNDER ANY OF THE FOLLOWING SPECIAL 

AUTHORITIES:

      ______ PERSON WITH DISABILITIES
      ______ VETERANS RECRUITMENT APPOINTMENT
      ______ DISABLED VETERANS W/30% COMPENSABLE DISABILITY
      ______ VETERANS EMPLOYMENT OPPORTUNITIES ACT OF 1998
      ______ FORMER PEACE CORPS VOLUNTEER
      ______ STUDENT CAREER EXPERIENCE PROGRAM
      ______ OTHER ______________________________________________________________

Thank you for your interest in our Vacancy!

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, age, disability, and where applicable, sex, marital status, familial status, parental status, religion, sexual orientation, genetic information, political beliefs, reprisal, or because all or part of an individual’s income is derived from any public assistance program.  (Not all prohibited bases apply to all programs.)  Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at (202) 720-2600 (voice and TDD).  To file a complaint of discrimination, write to USDA, Director, Office of Civil Rights, 1400 Independence Avenue, S.W., Washington, DC 20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TDD).  USDA is an equal opportunity provider and employer.[image: image6.png]
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Job Opportunity -- The Humboldt-Toiyabe National Forest is looking to fill a Permanent position on the Carson Ranger District.  To express interest in this position please submit a resume and form attached below by July 30th, 2014 to Dan Morris at danielmorris@fs.fed.us � HYPERLINK "mailto:" �� or Fred Frampton at fframpton@fs.fed.us. Please direct any questions about the positions to the contacts above.  





QUALIFICATION REQUIREMENTS -- Those who are interested must meet the qualification requirements for the GS-0193 series covered by the U.S. Office of Personnel Management (OPM) Qualification Standards for General Schedule Positions -- GS-0193: Archeologist, which can be found in any Federal Human Resources Office or on the internet at � HYPERLINK "http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/archeology-series-0193/" �http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0100/archeology-series-0193/�.
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