WAGE DETERMINATION Solicitation AG-8371-5-11-0031

General Decision Number: AZ100013 02/04/2011 AZ13
Superseded General Decision Number: AZ20080013

State: Arizona

Construction Type: Highway

Counties: Coconino, Maricopa, Mohave, Pima, Pinal, Yavapai
and Yuma Counties in Arizona.

HIGHWAY CONSTRUCTION PROJECTS
Modification Number Publication Date
0 03/12/2010
03/19/2010
03/26/2010
06/04/2010
08/20/2010
08/27/2010
09/24/2010
12/03/2010
02/04/2011

00O N O U B~ W N

CARP0408-005 07/01/2009
Rates Fringes

CARPENTER (Including Cement
Form Work).......ccccceeeuvnnee. $23.58 7.24

ENGI0428-001 06/01/2010

Rates Fringes

OPERATOR: Power Equipment

Group lceeveeeeieenns $21.95 9.79
Group 2..cccveeeeeienns $25.22 9.79
Group 3ueeeveeecreeeeeeenns $26.30 9.79
Group 4....ccccvvereeenenne. $27.33 9.79

POWER EQUIPMENT OPERATORS CLASSIFICATIONS:

GROUP 1: A-frame boom truck, air compressor, Beltcrete,
boring bridge and texture, brakeman, concrete mixer (skip
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WAGE DETERMINATION

type), conductor, conveyor, cross timing and pipe float,
curing machine, dinky (under 20 tons), elevator hoist

(Husky and similar), firemen, forklift, generator (all),

handler, highline cableway signalman, hydrographic mulcher,
joint inserter, jumbo finishing machine, Kolman belt

loader, machine conveyor, multiple power concrete saw,
pavement breaker, power grizzly, pressure grout machine,
pump, self-propelled chip spreading machine, slurry seal
machine (Moto paver driver), small self-propelied compactor
(with blade-backfill, ditch operation), straw blower,

tractor (wheel type), tripper, tugger (single drum),

welding machine, winch truck

GROUP 2:

ALL COUNTIES INCLUDING MARICOPA: Aggregate Plant, Asphait
plant Mixer, Bee Gee, Boring Machine, Concrete Pump,
Concrete Mechanical Tamping-Spreading Finishing Machine,
Concrete Batch Plant, Concrete Mixer (paving & mobile),
Elevating Grader (except as otherwise classified), Field
Equipment Serviceman, Locomotive Engineer {including Dinky
20 tons & over), Moto-Paver, Oiler-Driver, Operating
Engineer Rigger, Power Jumbo Form Setter, Road Oil Mixing
Machine, Self-Propeilled Compactor (with blade-grade
operation), Slip Form (power driven lifting device for

concrete forms), Soil Cement Road Mixing Machine,
Pipe-Wrapping & Cleaning Machine (stationary or traveling),
Surface Heater & Planer, Trenching Machine, Tugger (2 or
more drums).

MARICOPA COUNTY ONLY: Backhoe < 1 cu yd, Motor Grader
(rough), Scraper (pneumatic tired), Roller (alt types

asphalt), Screed, Skip Loader (alf types 3<6 cu yd),

Tractor (dozer, pusher-ali).

GROUP 3:

ALL COUNTIES INCLUDING MARICOPA: Auto Grade Machine, Barge,
Boring Machine {including Mole, Badger & similar type
directional/horizontal), Crane (crawler & pneumatic 15>100

tons), Crawler type Tractor with boom attachment & slope

bar, Derrick, Gradall, Heavy Duty Mechanic-Welder,
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WAGE DETERMINATION

Helicopter Hoist or Pilot, Highline Cableway, Mechanical
Hoist, Mucking Machine, Overhead Crane, Pile Driver
Engineer (portable, stationary or skid), Power Driven Ditch
Lining or Ditch Trimming Machine, Remote Control Earth
Moving Machine, Slip Form Paving Machine (including
Gunnert, Zimmerman & similar types), Tower Crane or similar

type.

MARICOPA COUNTY ONLY: Backhoe<10 cu yd, Clamshell < 10 cu yd,

Concrete Pump (truck mounted with boom only), Dragline <10
cu yd, Grade Checker, Motor Grader (finish-any type power
blade}), Shovel < 10 cu yd.

GROUP 4: Backhoe 10 cu yd and over, Clamshell 10 cu yd and
over, Crane (pneumatic or crawler 100 tons & over),
Dragline 10 cu yd and over, Shovel 10 cu yd and over.

All Operators, Oilers, and Motor Crane Drivers on equipment
with Booms, except concrete pumping truck booms, including
Jibs, shall receive $0.01 per hour per foot over 80 ft in
addition to regular rate of pay

Premium pay for performing hazardous waste removal $0.50 per
hour over base rate.

IRON0075-004 08/01/2009

COCONINO, MARICOPA, MOHAVE, YAVAPAI & YUMA COUNTIES

Rates Fringes

Ironworker, Rebar
Zonel.ieenennnnn. $ 26.52 17.59

Zone 1: 0 to 50 miles from City Hall in Phoenix or Tucson
Zone 2: 050 to 100 miles - Add $4.00
Zone 3: 100 to 150 miles - Add $5.00
Zone 4: 150 miles & over - Add $6.50

* LABO0383-002 06/01/2010
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WAGE DETERMINATION

Rates Fringes
Laborers:
GrOUP Loeereeeeereerereen, $17.61 4.35
Group 2..cccveeeevennnennen. $18.63 4.35
Group 3.cevveeeeerenen. $19.42 4.35
Group 4ueeeeeeceeenrennne. $20.51 4.35
Group 5..cocvveevnineinenns $21.49 4.35

LABORERS CLASSIFICATIONS:

GROUP 1: All Counties: Chipper, Rip Rap Stoneman. Pinal
County Only: General/Cleanup Laborer. Maricopa County
Only: Flagger.

GROUP 2: Asphalt Laborer (Shoveling-excluding Asphalt Raker
or Ironer), Bander, Cement Mason Tender, Concrete Mucker,
Cutting Torch Operator, Fine Grader, Guinea Chaser, Power
Type Concrete Buggy

GROUP 3: Chain Saw, Concrete Small Tools, Concrete Vibrating
Machine, Cribber & Shorer (except tunnel), Hydraulic Jacks

and similar tools, Operator and Tender of Pneumatic and
Electric Tools (not herein separately classified), Pipe

Caulker and Back-Up Man-Pipeline, Pipe Wrapper, Pneumatic
Gopher, Pre-Cast Manhole Erector, Rigger and Signal
Man-Pipeline

GROUP 4: Air and Water Washout Nozzleman; Bio-Filter,
Pressman, Installer, Operator; Scaffold Laborer; Chuck

Tender; Concrete Cutting Torch; Gunite; Hand-Guided
Trencher; Jackhammer and/or Pavement Breaker; Scaler (using
boson's chair or safety belt); Tamper (mechanical all

types).

GROUP 5: AC Dumpman, Asbestos Abatement, Asphait Raker Il,
Drill Doctor/Air Tool Repairman, Hazardous Waste Removal,
Lead Abatement, Lead Pipeman, Process Piping Installer,

Scaler (Driller), Pest Technician/Weed Control, Scissor
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WAGE DETERMINATION Solicitation AG-8371-5-11-0031

Lift, Hydro Mobile Scaffold Builder.

PAIN0086-001 04/01/2010

Rates Fringes

PAINTER
PAINTER {Yavapai County
only), SAND BLASTER/WATER
BLASTER {all Counties)......5 17.85 4.70

ZONE PAY: More than 100 miles from Old Phoenix Courthouse
$3.50 additional per hour,

SUAZ2009-001 04/20/2009

Rates Fringes
CEMENT MASON......ccooiinenirnn $19.28 3.99
ELECTRICIAN....ccvveririreen. $22.84 6.48

IRONWORKER {Rebar)

Pima County................ $23.17 14.83

Pinal County.....c.......... $20.27 8.35
LABORER

Asphalt Raker............... $15.49 3.49

Compaction Tool Operator....S 14.59 2.91

Concrete Worker............. $13.55 3.20

Concrete/Asphalt Saw........ $13.95 2.58

Driller-Core, diamond,

wagon, air track............ $16.94 3.12

Dumpman Spotter............. $14.99 3.16

Fence Builder............... $13.28 2.99

Flagger

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 12.35 1.59

Formsetter.................. $16.09 3.97

General/Cleanup Laborer _
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Coconino, Maricopa,
Mohave, Pima, Yavapai &

YUM@..ooiiiiiiieeeeeees $ 14.54 3.49

Grade Setter (Pipeline).....$ 17.83 5.45

Guard Rail Installer........ $13.28 2.99

Landscape Laborer........... $11.39

Landscape Sprinkler

Installer................... $15.27

Pipelayer.................. $14.81 2.96

Powderman, Hydrasonic....... $16.39 2.58
OPERATOR: Power Equipment

Asphalt taydown Machine.....$ 21.19 6.05

Backhoe < 1 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 17.37 3.85

Backhoe < 10 cu yd

Coconino, Mobhave, Pima,

Pinal, Yavapai & Yuma......5 18.72 3.59

Clamshell < 10 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......5 18.72 3.59

Concrete Pump (Truck

Mounted with boom cnly)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......5 19.92 7.10

Crane (under 15 tons)....... $21.35 7.36

Dragline (up to 10 cu yd)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......5 18.72 3.59

Drilling Machine

(including Water Wells).....$ 20.58 5.65

Grade Checker

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... 16.04 3.68

Hydrographic Seeder......... $15.88 7.67

Mass Excavator.............. $20.97 4.28

Milling Machine/Rotomill....$ 21.42 7.45

Motor Grader (Finish-any
type power blade)
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Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 21.92 4.66
Motor Grader (Rough)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 20.07 4.13
Oilerea, $18.15 8.24
Power Sweeper............... $16.76 4.44

Roller (all types Asphalt)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 18.27 3.99
Roller (excluding asphalt)..$ 15.65 3.32
Scraper (pneumatic tired)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 17.69 3.45
Screed

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......§ 17.54 3.72

Shovel <10 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......§ 18.72 3.59
Skip Loader (all types <3

TRz | $18.28 5.30

Skip Loader (all types 3 <

6 cuyd)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......§ 18.64 4.86
Skip Loader (all types 6 <
10cuyd)..ccoueinnnnnnns $20.15 4,52
Tractor (dozer, pusher -

all)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma......$ 17.26 2.65

PAINTER
Coconino, Maricopa,
Mohave, Pima, Pinal & Yuma..$ 15.57 3.92

TRUCK DRIVER
2 or 3 Axle Dump or
Flatrack......ccovoueenin. $16.27 3.30
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5 Axle Dump or Flatrack.....$ 13.97 2.89

6 Axle Dump or Flatrack (<

16 cuyd)oooiiieninnene $17.79 6.42
Belly Dump.....ccovvne.. $14.67

Oil Tanker Bootman.......... $22.03
Self-Propelled Street
Sweeper.....ocvoevee.. $13.11 5.48
Water Truck 2500 < 3900
gallons........cccvene. $18.14 4.55
Water Truck 3900 gallons

and over........coooene.. $15.92 3.33
Water Truck under 2500
gallons......cc.ccoveunn.. $15.94 4.16

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the

classifications listed may be added after award only as
provided in the labor

standards contract clauses {29 CFR 5.5(a){1)(ii}).

In the listing above, the "SU" designation means that rates
listed under the

identifier do not reflect collectively bargained wage and
fringe benefit

rates. Other designations indicate unions whose rates have
been determined

to be prevailing.

WAGE DETERMINATION APPEALS PROCESS
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WAGE DETERMINATION

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
* a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on
a wage
determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries

of surveys, should be with the Wage and Hour Regional Office
for the area in

which the survey was conducted because those Regional Offices

have

responsibility for the Davis-Bacon survey program. If the
response from this

initial contact is not satisfactory, then the process described
in 2.) and

3.) should be followed.

With regard to any other matter not yet ripe for the formal
process

described here, initial contact should be with the Branch of
Construction

Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.,

Washington, DC 20210

2.) if the answer to the question in 1.) is yes, then an
interested party

(those affected by the action) can request review and
reconsideration from

Solicitation AG-8371-S-11-0031

Page 9 of 10



WAGE DETERMINATION

the Wage and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR
Part 7).
Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested

party's position and by any information (wage payment data,
project

description, area practice material, etc.) that the requestor
considers

relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested

party may appeal directly to the Administrative Review Board
{formerly the

Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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WAGE DETERMINATION Solicitation AG-8371-5-11-0031

WD 77-0211 (Rev.-37) was first posted on www.wdol.gov on 11/09/2010
Forestry and Land Management Services
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REGISTER OF WAGE DETERMINATIONS UNDER |  U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION
|  WASHINGTON, D.C. 20210

I
Shirley F. Ebbesen Division of Wage | Wage Determination No: 1977-0211

Director Determinations | Revision No: 37
|  Date Of Revision: 11/04/2010

State: Arizona
Area: Arizona Statewide

**Fringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of
public use area and timber inventory services.

OCCUPATION CODE - TITLE FOOTNOTE RATE
08010 - Brush/Precommercial Thinner 12.94
08040 - Choker Setter 13.97

08070 - Faller/Bucker 16.55

08100 - Fire Lookout 12.94

08130 - Forestry Equipment Operator 16.98
08160 - Forestry/Logging Heavy Equipment Operator 19.42
08190 - Forestry Technician 19.42

08200 - Forestry Truck Driver 19.42

08250 - General Forestry Laborer 12.47
08280 - Nursery Specialist 17.94

08310 - Slash Piler/Burner 12.94

08340 - Tree Climber 14.47

08370 - Tree Planter 10.57

08400 - Tree Planter, Mechanical 10.57

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.50 per hour or $140.00 per week or $606.67 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; and 3 weeks after 10 years. Length of service includes the whole span
of continuous service with the present contractor or successor, wherever
employed, and with the predecessor contractors in the performance of similar
work at the same Federal facility. (Reg. 29 CFR 4.173)
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HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay
in accordance with a plan communicated to the employees involved.) (See 29 CFR
4174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state
or local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by
an employee where such cost reduces the hourly rate below that required by the
wage determination. The Department of Labor will accept payment in accordance
with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the
actual cost of the uniforms. In addition, where uniform cleaning and maintenance
is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide

collective bargaining agreement providing for a different amount, or the
furnishing of contrary affirmative proof as to the actual cost), reimburse all
employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67
cents per day). However, in those instances where the uniforms furnished are
made of "wash and wear" materials, may be routinely washed and dried with other
personal garments, and do not require any special treatment such as dry

cleaning, daily washing, or commercial laundering in order to meet the
cleanliness or appearance standards set by the terms of the Government contract,
by the contractor, by law, or by the nature of the work, there is no requirement
that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the
Wage and Hour Division does not recognize, for section 4({c) purposes,
prospective wage rates and fringe benefit provisions that are effective only

upon such contingencies as "approval of Wage and Hour, issuance of a wage
determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc." (The relevant CBA section) in the collective
bargaining agreement between (the parties) contains contingency language that
Wage and Hour does not recognize as reflecting "arm’s length negotiation” under
section 4{c) of the Act and 29 C.F.R. 5.11(a) of the regulations. This wage
determination therefore reflects the actuat CBA wage rates and fringe benefits
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paid under the predecessor contract.

The duties of employees under job titles listed are those described in the

“Service Contract Act Directory of Occupations", Fifth Edition, April 2006,

unless otherwise indicated. Copies of the Directory are available on the

Internet. A links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL)
Web site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard
Form 1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which

is not listed herein and which is to be employed under the contract (i.e., the
work to be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished
the fringe benefits as are determined. Such conforming process shall be

initiated by the contractor prior to the performance of contract work by such
unlisted class{es) of employees. The conformed classification, wage rate, and/or
fringe benefits shall be retroactive to the commencement date of the contract.
{See Section 4.6 (C){vi}} When multiple wage determinations are included in a
contract, a separate SF 1444 should be prepared for each wage determination to
which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in

order proposed classification title(s), a Federal grade equivalency (FGE) for

each proposed classification{s), job description(s), and rationale for proposed
wage rate(s), including information regarding the agreement or disagreement of
the authorized representative of the employees involved, or where there is no
authorized representative, the employees themselves. This report should be
submitted to the contracting officer no later than 30 days after such unlisted
class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a
report of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the
Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to

process the request.

5) The contracting officer transmits the Wage and Hour decision to the
contractor.

6) The contractor informs the affected employees.

Information required by the Regulations mus:t be submitted on SF 1444 or bond
paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" {the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in

the wage determination. Remember, it is not the job title, but the required

tasks that determine whether a class is included in an established wage
determination. Conformances may not be used to artificially split, combine, or
subdivide classifications listed in the wage determination.
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