Working on the Wilderness

District can be very demand- s
ing, but is very rewarding. s
Employees have the oppor-

tunity to work in scenic and remote wilder-
ness areas and may have the chance to trav-
el to assist other districts and Forests around
the nation. One can acquire or improve
skills in leadership, outdoor travel and eth-
ics, and various disciplines of resource man-
agement. Current pay scales for temporary
employment range from about $11.95-
$15.00 per hour, depending on experience
and education, with more for overtime or
hazardous duty. Temporary employment is
full time and generally lasts 3-6 months.
College credit is sometimes available. Low-
cost housing may be available for some
positions, but may be located many miles
from the duty station or nearest communi-
ty. Employees are responsible for their own
transportation to work. It can take up to a
month for the first paycheck to arrive, and
many employees have found it useful to
bring extra funds to use until then. All em-
ployees receive specialized training in their
assigned duties, as well as first aid/CPR,
horse safety, etc. Most positions require 8
inch high work boots and long sleeves. The
Forest Service will provide any other need-
ed equipment. The Wilderness District
promotes a supportive, team-oriented envi-
ronment in which to develop tomorrow’s
natural resource managers.

If you are interested a temporary job with
the USDA Forest Service you must apply on
the website www.usajobs.gov. If you are
interested in a job on the Wilderness Ranger
District you should have your application in
before January 1, 2013.

Arc You Kcaa’y
for the
Cﬁa//cngc?

We are seeking

motivated, hard-working _Aldo Leopold
team players to help manage 700,000 acres of
America’s most

beautiful lands. If you fit this description,
please contact us to find out more about
seasonal and permanent employment
opportunities on the Wilderness District.
Whether you are interested in beginning a

career in natural resource management or

simply working in the outdoors, we may be

We are Leaders in the Field.

66 5O U

Mimbres, NM 88049
Phone: (575) 536-2250
Fax: (575) 536-2242
http://www.fs.usda.gov/gila/
also
www.usajobs.opm.gov

Wilderness Ranger District
Gila National Forest

USDA Forest Service

Caring for the
land and serving
people




How would You Llke to...

e Research the natural and cultural history of the area
to help visitors better enjoy 700 year old ruins and the
world's first designated wilderness?

e Travel into the wilderness to help suppress and
manage wildland fires?

e Pack and ride across the forest, improving the range
for wild and domestic animals?

The Wilderness Ranger District encompasses
~700,000 acres of rugged mountains and steep
canyons in southwestern New Mexico as part of
the Gila National Forest. It gets its name from the
two federally designated special areas that make
up 85% of the district- the Gila and Aldo Leopold
Wildernesses. This diverse landscape ranges from
approximately 4500 feet to 11,000 feet and hosts
a broad variety of ecosystems from forests to
grasslands and the associated plants and animals.
Congress has charged the US Forest Service with
managing these public lands for multiple and sus-
tained uses such as recreation (fishing, camping,
photography, etc.), grazing, protecting watersheds,
and providing various
forest products. With
so many needs and
such a varied land-

! scape, we need a di-
erse group of employ-
ees to help manage
this environmentally
important area.

Are you up for the challenge?

FIRE employees are either part of a 10 person
hand crew, are crew members on a Type 6 En-
gine or work in a lookout tower. They travel to
remote areas to fight fires. They help implement
prescribed fires and are involved in the manage-
ment of wildland fires. Crew members also trav-
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el to other parts of the country to help areas with
heavy fire workloads. Last year, temporary em-
ployees assisted in fire management efforts in
several western states.

RECREATION AND TRAILS employees
help visitors enjoy our public lands by providing
information and maintaining facilities such as
campgrounds, trails, and a popular lake for fish-

ing and picnicking.

Trail maintenance and construction is a great
way to spend the summer in the Gila Wilder-
ness. Trail maintenance employees travel by
horse or foot to repair or maintain trails.

These positions are strenuous and physically
demanding. Crews typically work 8 days in the
field and 6 days off.

RANGE AND
WILDLIFE
employees
conduct habitat
restoration,
enhancement,
and wildlife

surveys. The

District supports a large diversity of wildlife, fish,
and plant species, and is involved in recovery
actions for threatened and endangered species.
The Range program administers 12 grazing allot-
ments. Projects include range

analgsis, monitoring, and range improvement con~
struction. Due to the limited scope of the program,
seasonal employment opportunities are few.

The Wilderness District office is located in Mimbres, NM,
about 35 miles northeast of Silver City. Mimbres is a small
ranching community with only
a couple of convenience
stores and restaurants. Silver
City is a full-service communi-
ty and the cultural and recrea- *
tional hub of southwestern
NM. At nearly 6000 feet, the
area is a cool oasis from
desert heat. The “four gentle seasons” bring in many tourists,
which help support an economy based on mining and ranch-
ing. Many artists have found inspiration in the nearby hills,
and their galleries join with restaurants and shops to line the
historic downtown streets.

This area was once home to the likes of Geronimo and Billy
the Kid. Local museums tell their tales. The town hosts sever-
al summer events such as the Tour of the Gila (bicycle race), a
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