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Table 2:  Fire Positions 

Position 
(Grade, 
Series, Title) 

Specific Job Requirements Location Specific Needs1 

GS-0462-05 
Forestry 
Technician 
(Fire) 

 GS-4 and GS-3 requirements and: 

 Ability to fill in as a work leader/supervisor. 

 Specific qualifications such as FALC, FFT1/ICT5, 
EMT/First Responder, CDL, etc.  These will be used as 
selection factors as per the GS-5 position description. 

 Fuels experience 

Wasatch Helitack: 

 Aptitude and desire to 
be involved in 
emergency medical 
responses 

GS-0462-04 
Forestry 
Technician 
(Fire) 

 GS-3 requirements and:  

 Specific qualifications as per module’s needs such as 
FALB/C, long line or helicopter crewmember, 
FFT1/ICT5, etc.  These would be “other 
considerations” but not minimum selection factors 

 

GS-0462-03 
Forestry Aid 
(Fire) 

 Physically able to perform fire duties for long hours of 
strenuous work under adverse conditions, for 
extended periods of time. 

 Verbal communication and interpersonal interaction 
skills sufficient to work well as a member of a team. 

 

 

Table 3:  Recreation Positions2 

Position 
(Grade, 
Series, Title) 

Specific Job Requirements Location Specific Needs 

GS-0462-04 
Forestry 
Technician 
(Silver Lake 
Interpretive) 

 Good public communication skills 

 Good public communication 

 Ability to work independently 

 Facility maintenance skills  

 Interpretive and FPO experience preferred 

 

GS-0462-05 
Forestry 
Technician 
(Wilderness) 

 GS-3 and GS-4 requirements and: 

 Communication skills to make public contacts about 
Leave No Trace ethics and other rules and regulations 

 Ability to complete physically arduous work in varying 
conditions and terrain in a primitive environment for 
up to ten days in a row. 

 Ability to work unsupervised in a primitive 
environment and leadership skills to lead a crew 

 Substantial experience constructing and maintaining 
trails, trail structures  

 Crosscut experience recommended 

 FPO certification preferred 

Evanston-Mtn View: 

 Expert llama handler 
(packing, working, 
caring/first aid) 

 Proficient in operation 
and supervision of use 
of chainsaws, cross-cut 
saw, mountain driving, 
trailer towing, 4WD 

 Experienced LNT 
instructor and 
backcountry camper 

                                                           
1
 For fire positions, the specific crew and module needs are not known with certainty at this time.  It will depend on 

returning LTSE’s, exceptions granted, and spring fire hire results.  These will be determined prior to the SME evaluation 
weeks. 
2
 Items in gray are skills that are preferred or desirable but not required per the Position Description. 
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Position 
(Grade, 
Series, Title) 

Specific Job Requirements Location Specific Needs 

GS-0462-04 
Forestry 
Technician 
(Wilderness) 

 GS-3 requirements and: 

 Experience with a variety of hand tools 

 Trail maintenance skills using primitive methods 

 Previous wilderness ranger (or FS field) experience 

 FPO certification preferred  

Evanston-Mtn View: 

 Capable to lead small 
groups on assignments  

 Ability to handle stock 

 Proficient in operation 
of some equipment 
listed in GS-5, above 

 Backcountry camping 
ability 

GS-0462-03 
Forestry Aid 
(Wilderness) 

 Ability to complete physically arduous work in varying 
conditions and to hike up to 16 miles per day 

 Experience with hand tools 

 Wilderness ranger, trail maintenance, or FS field 
experience desirable 

 

GS-0462-05 
Forestry 
Technician  
(Developed 
Recreation) 

 GS-3 and GS-4 requirements and: 

 Skill/experience working with typical construction 
tools including chainsaw 

 Ability to work independently and supervise other 
employees 

 Able to work for a 90 day season (through September) 

 Experience working successfully as part of a team  

 

GS-0462-04 
Forestry 
Technician  
(Developed 
Recreation) 

 GS-3 requirements and: 

 Ability to work independently with a  variety of tools 

 Leadership experience desirable (so that they can be 
an assistant/lead when the foreman is not there) 

 

GS-0462-03 
Forestry Aid  
(Developed 
Recreation) 

 Ability to perform maintenance improvements and 
clean developed recreation areas (cleaning toilets, 
litter, garbage, etc) 

 Able to work seven day coverage, on holidays and 
weekends, less than 40 hrs of annual leave 
anticipated from May-August 

 Ability to work well with co-workers and comfortable 
talking to and dealing with the public 

 Experience in using tools 

 

GS-0462-03 
Forestry Aid 
(Fee 
Collections) 

 Willingness to work weekends and holidays all 
summer long in a confined environment. 

 Ability to account for large amounts of currency and 
property (I/A passes, Loop passes, etc.) 

 Ability to work independently 

 

GS-0462-05 
Forestry 
Technician 
(Trails/Disper
sed) 

 GS-4 and GS-3 requirements and: 

 Ability to complete physically arduous work in varying 
conditions and terrain in a primitive environment for 
up to ten days in a row and to hike up to 16 miles/day 

 Ability to work unsupervised as well as supervising 

Heber-Kamas: 

 Class B chainsaw 
certification or ability 

 ATV certification or skill 
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Position 
(Grade, 
Series, Title) 

Specific Job Requirements Location Specific Needs 

others 

 Chainsaw experience desirable most locations 

Evanston-Mtn View: 

 Expert horse handler 
(riding, packing, 
working, caring/first 
aid) 

 Proficient in operation 
and supervision of use 
of chainsaws, cross-cut 
saw, mountain road 
driving, 4 horse trailer 
towing, 4x4 vehicle 
operation 

 Substantial experience 
constructing and 
maintaining trails, trail 
structures, fences 

GS-0462-04 
Forestry 
Technician 
(Trails/Disper
sed) 

 GS-3 requirements and: 

 Experience working with primitive tools such as 
crosscuts, grip hoists, pulaski’s, picks, and other hand 
tools 

 Ability to demonstrate proficiencies in skills related to 
one or more of the four main program areas—FPO, 
chainsaw, driving, ATVs.  Skills to teach new 
employees/volunteers and necessary trainings to 
execute the work. 

 Leadership experience desirable so that they can be 
an assistant/lead when the foreman is not there 

 

Heber-Kamas: 

 Chainsaw experience 
desirable 

 ATV experience 
 
Evanston-Mtn View: 

 Proficient horse 
handler (riding, 
packing, working, 
caring/first aide) 

 Proficient in operation 
of at least some of the 
equipment used 

 Experienced in 
constructing and 
maintaining trails, trails 
structures, fences  

 Experienced 
backcountry camper 

GS-0462-03 
Forestry Aid 
(Trails/Disper
sed) 

 Ability to perform arduous work in a variety of 
conditions 

 Able to work weekends, overtime, holidays, and 
multi-day spike outs, less than 40hrs of annual leave 
anticipated from May-August 

 Ability to work well with co-workers and comfortable 
talking to and dealing with the public 

 Experience in using tools 

Heber-Kamas: 

 Must be able to hike up 
to 16 miles a day 

 Ability to work with 
primitive tools such as 
crosscuts, grip hoists, 
pulaski’s, picks, and 
other hand tools 
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Position 
(Grade, 
Series, Title) 

Specific Job Requirements Location Specific Needs 

GS-0462-05 
Forestry 
Technician 
(Travel 
Mgt/FPO) 

 GS-4 and GS-3 requirements and: 

 Ability to work by themselves in confrontational 
situations 

 

GS-0462-04 
Forestry 
Technician 
(Travel 
Mgt/FPO) 

 GS-3 requirements and: 

 Forest Protection Officer Certification 

 ATV Certification or equivalent ability 

 Ability to work with the public 

 

GS-0462-03 
Forestry Aid 
(Travel 
Mgt/FPO) 

 Duties Included Education and Enforcement efforts 
for Travel Management rules and regulations 

 Evening, Weekend, and Holiday Work Required 

  Forest Protection Officer Training desirable 

 ATV Experience desirable 

 

GS-0462-05 
Forestry 
Technician 
(Facilities) 

 Experience operating and maintaining facilities such 
as buildings, structures, and water systems. 

 Ability to supervise individuals or a crew 

 Leadership experience 

 Ability to work independently 

 

GS-0462-05 
Forestry 
Technician 
(Gen’l Rec 
Logan RD) 

 GS-4 and GS-3 requirements and: 

 Experience or demonstrated knowledge of working 
with people 

 Demonstrated leadership experience 

 Ability to work independently in a remote setting 

 

GS-0462-04 
Forestry 
Technician 
(Gen’l Rec 
Logan RD) 

 GS-3 requirements and: 

 Skills with any of the following:  hand tools, public 
contact, heavy equipment, OHV operations, chainsaw, 
or GPS. 

 Willingness to work full 3 months 

 

GS-0462-03 
Forestry Aid 
(Gen’l Rec 
Logan RD) 

 Ability to work in inclement weather and variable 
conditions 

 Skills with any of the following:  hand tools, public 
contact, heavy equipment, OHV operations, chainsaw, 
or GPS, are desirable 

 

GS-0326-03 
Office 
Automation 
Clerk 

 Organizational skills 

 Communication skills 

 General knowledge of office equipment desirable 

Ogden 

GS-0301-03 
Information 
Receptionist 

 Communication skills 

 Ability to work with public 
 

Ogden  
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Position 
(Grade, 
Series, Title) 

Specific Job Requirements Location Specific Needs 

GS-0304-04 
Information 
Receptionist 

 GS-3 requirements and: 

 Organizational skills 

 Ability to work independently 
 

Evanston-Mtn View: 

 Experience 
disseminating 
information. 

 Experience 
collecting money. 

 Experience 
bookkeeping 

GS-0304-03 
Information 
Receptionist 

 Communication skills 

 Ability to work with public 
 

Evanston-Mtn View: 

 Experience 
disseminating 
information. 

 Experience 
collecting money. 

 Experience 
bookkeeping 

Table 4:  Other Types of Positions3 

 

Position (Series, 
Grade, Title) 

Specific Job Requirements 

GS-462-06 
Forestry 
Technician 
(Timber) 

 GS-3, GS-4, GS-5 requirements and: 

 Currently certified as a qualified cruiser.  

 Substantial experience in all aspects of timber sale preparation from unit layout 
through cruising. 

 Experience as a lead inspector on a planting and/or tree spraying contract. 

GS-462-05 
Forestry 
Technician 
(Timber) 

 GS-3 and GS-4 requirements and: 

 Capable to lead a crew or work alone with no further instruction 

 Ability to implement complex silvicultural prescriptions 

 Ability to use and maintain common timber sale prep equipment (paint guns, 
relascopes, clinometers, GPS with TwoTrails program, etc.) 

 Experience in timber sale preparation from unit layout through cruising. 

 Experience as an inspector on a planting and/or tree spraying contract. 

GS-462-04 
Forestry 
Technician 
(Timber) 

 GS-3 requirements and: 

 Capable to lead small group on daily assignments. 

 Currently certified as a qualified cruiser OR has the ability to become certified 
immediately after hiring.  If not currently certified, some level of experience in 
measuring trees is preferred.  

 Proficient in operating at least some of the timber sale prep equipment we routinely 
utilize in a season.  Proficiency with all equipment is preferred.  If not proficient with all 
the equipment, candidate should show aptitude to become proficient quickly. 

 Ability to learn different techniques and methods used in timber sale preparation. 

                                                           
3
 Items in gray are skills that are preferred or desirable but not required per the Position Description. 
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Position (Series, 
Grade, Title) 

Specific Job Requirements 

GS-462-03 
Forestry Aid 
(Timber) 

 Minimal experience working with tools and/or equipment 

 Self-motivated 

 Works well with others 

 Ability to work towards becoming a certified qualified cruiser  

 Seasonal availability from May through November is preferred 

GS-0102-07 
Archeological 
Technician 

 GS-5 requirements and: 

 Should have a Bachelor’s Degree in Anthropology or related field.  (High Imp) 

 At least 1 yr of Cultural Resource Management experience, including ability to 
research, document and analyze data to prepare archeological reports.  (High Imp) 

 Ability to act as a crew leader and logistically plan for the crew’s fieldwork:  oversee 
the crew’s work in the field and act as a quality controller for the fieldwork done.  
Candidate would adapt ground search strategies as needed by specific project 
requirements and time frames. (High Imp) 

 Crew leader should meet the criteria to possess an archaeological survey permit issued 
by the State of Utah.  One of these criteria is to possess at least 3 years of specialized 
experience within the Great Basin anthropological culture area. (Med Imp) 

 Ability to research, document and analyze data in order to prepare archeological 
reports.  Prepares archaeological and historical information to create interpretive 
materials for display and dissemination. (Low Imp) 

GS-0102-05 
Archeological 
Technician 

 Knowledge of methods and techniques used in support of archeological fieldwork 
studies. (High Imp) 

 Ability to research, document and analyze data in order to prepare archeological forms 
and reports. (Med Imp) 

 Ability to use and maintain archaeological technician equipment, tools, and 
instruments. (Lower Imp) 

 Ability to perform Archeological Excavation Fieldwork (assist in site evaluations and 
analysis). (Lower Imp) 

 Basic understanding and ability to use GPS, and an ability to use GIS.  Familiar with the 
Intermountain Antiquities Computer System (IMACS) archaeological and historic site 
form, to record cultural resources in the field. (High Imp) 

GS-0455-07 
Range Technician 
(Weed Crew 
Supervisor) 

 GS-3, GS-4, GS-6 requirements and:   

 Pesticide Applicator license required 

GS-0455-06 
Range Technician 
(Weed Crew Lead) 

 GS-3 and GS-4 requirements and: 

 Leadership and supervision experience 

 Driver’s license, Trailer Towing, UTV & ATV Certification (or equivalent), 4WD 
experience  

 Pesticide Applicator license preferred 

GS-0455-04 
Range Technician 
(Weeds) 

 GS-3 requirements and: 

 Experience in treatment of noxious weeds w/ chemical, manual and biological methods  

 Ability to inventory weed infestations and monitor treatments   

 Plant Identification skills 

 Trailer Towing, UTV/ATV Certification, and  4WD experience preferred. 
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Position (Series, 
Grade, Title) 

Specific Job Requirements 

GS-0455-03 
Range Aid 
(Weeds) 

 Ability to do physical labor and willingness to work around chemical agents 

 Ability to learn plant identification and weed inventory methods   

 Driver’s license 

GS-0455-05 
Range Technician 

 GS-4 requirements and: 

 Skill in conducting plant survey, livestock grazing monitoring, and structural range 
improvement construction/maintenance   

 Plant identification knowledge to conduct plant surveys for rangelands, rare and 
invasive species 

 Ability to work independently, leadership experience  

 Student in rangeland management with prior seasonal range experience with land 
management agency is desirable 

 Pesticide applicator license desirable 

GS-0455-04 
Range Technician 

 Knowledge of plant survey methods, livestock grazing monitoring methods, structural 
range improvements   

 Plant identification to conduct plant surveys for rangelands, rare and invasive species. 

 Ability to work independently 

GS-0404-07 
Biological 
Technician 
(Botany Crew 
Leader) 

 GS-6, GS-5, and GS-4 requirements and: 

 Substantial experience in supervision, organizing and accomplishing work projects 
while ensuring safety  

 Ability to analyze impacts of projects on plant species 

GS-0404-06 
Biological 
Technician 
(Botany Crew 
Leader) 

 GS-4 and GS-5 requirements and: 

 Experience in supervision, organizing and accomplishing work projects while ensuring 
safety 

GS-0404-05 
Biological 
Technician 
(Botany) 

 GS-4 requirements and: 

 Ability to supervise, organize and run work projects while ensuring safety  

 Trailer-towing, UTV & ATV Certification (or equivalent), use of 4WD vehicles  

GS-0404-04 
Biological 
Technician 
(Botany) 

 Plant identification knowledge to conduct botany surveys for rare and invasive species   

 Driver’s license 

 Trailer-towing, UTV & ATV Certification, use of 4WD vehicle, desirable 

GS-0404-05 
Biological 
Technician 
(Wildlife) 

 Experience in wildlife inventory, bird surveys, fisheries survey protocols  

 Experience working independently in rugged field environment 

 Experience with GPS, GIS, field computers 

 Driver’s license, proficient in use of 4WD vehicles, ATV’s/UTV’s. 

GS-0404-05 
Biological 
Technician 
(Fisheries) 

 Experience in fisheries survey protocols  

 Experience working independently in rugged field environment 

 Experience with GPS, GIS, field computers, electro-shocking equipment 

 Driver’s license, proficient in use of 4WD vehicles, ATV’s/UTV’s 

GS-0404-05 
Biological 
Technician (Soils) 

 Experience with soil surveys, ground cover/soil compaction/erosion studies 

 Independent field survey and data entry knowledge 

 Ability to work independently in field environment 
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Position (Series, 
Grade, Title) 

Specific Job Requirements 

GS-0404-04 
Biological 
Technician 
(Wildlife and 
Fisheries) 

 Ability to perform wildlife and fisheries surveys 

 Knowledge of weed treatment methods and data entry.  

 Driver’s license 

 Experience w/ surveys, operating 4 x4 vehicles, electro-fishing, GIS, GPS, field 
computers, beneficial 

GS-0404-03 
Biological Aid 

 Ability to do physical labor and willingness to work around chemical agents. 

 Ability to learn plant identification and weed inventory methods.   

 Driver’s license  

WG-5716-10 
Equipment 
Operator 

 Supervision and leadership experience 

 Class A CDL  

 Equipment Operation 

 Heavy Equipment Transport 

 Dump Truck Hauling 

WG-5716-05 
Engineering 
Equipment Helper 

 CDL Trainee 

 Experience in supporting Equipment Operators 

 Ability to maintain and service heavy equipment 

 Experience in being a spotter, lookout, and flagger for Heavy Equipment Operators 

 Knowledge and experience securing loads per DOT Regulations 

WG-5703-08 
Motor Vehicle 
Operator 

 Class A CDL 

 Equipment Operation 

 Heavy Equipment Transport 

 Dump Truck Hauling 

WG-3502-03 
Laborer 

 Class C Driver’s License 

 Chainsaw Certification 

 Laborer Experience  

GS-0802-06 
Engineering 
Technician 

 Knowledge of surveying using a variety of electronic equipment 

 Leadership and Supervision experience 

GS-0802-05 
Engineering 
Technician 

 Knowledge of surveying using a variety of electronic equipment 

 Ability to work independently in remote locations 

GS-0802-04 
Engineering 
Technician 

 Knowledge of surveying using a variety of electronic equipment 

GS-0326-04 
Office Automation 
Clerk 

 Organizational skills 

 Communication skills 

 General knowledge of office equipment and operations desirable 

YCC  Interest in working for Forest Service and outdoors 

 These are generally selected randomly from the applicant pool 


