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Subject: 2014 MOUs for Personnel Records and Equipment Inspections

The USDA Forest Service Pacific Northwest Region (Region 6), in conjunction with the Pacific Northwest
Wildfire Coordinating Group (PNWCG), announced a proposed change last July to the method in which:
1) Contractor employees’ qualifications/records are verified and 2) Contracted equipment is inspected pre-
season. Thanks to those who provided feedback, as your comments and questions were carefully
considered as the Region contemplated the proposal. That said, after further analysis the Region decided
to move forward with the changes for the 2014 fire season. The following is a summary of what to expect,
when, and who will be affected by the change.

Current Processes:

As a reminder, for employee records, Region 6 currently performs an internal review of both new and
promoting Water Handling contractors (engines/tenders) employees, i.e., Engine Boss, FFT1, and FFT2, to
ensure compliance with the training/qualification requirements of the agreement. All other contracted
resource personnel are required to complete the Annual Wildland Fire Safety Refresher Training (RT-130).
In all instances the contractor is responsible for certifying that their employees meet the personnel
requirements of the respective agreements and issues the applicable Incident Qualification Card when
required.

For equipment inspections, Region 6 currently performs pre-season inspections on Water Handling and
Heavy Equipment with Water equipment via a third-party inspection process. The Region does not specify
who can perform the inspections; rather, the contractor is required to locate an inspector who meets the
qualifications specified in the solicitation and submit the inspections directly to the Region. All other
contracted equipment (e.g. dozers, logging equipment, etc.) are not inspected on a pre-season basis.

New Processes:

Beginning in 2014 all contractors will be required to submit their employee training records and
qualifications to an approved MOU Service Provider who will review for accuracy, completeness, and
currency. In the case of equipment inspections, all contractors entering into new agreements will be
required to have their equipment inspected by the MOU Service Provider. For 2014, the Heavy Equipment
(dozers/excavators), fuel tenders, and mechanic with service trucks will be solicited and are anticipated to
include this inspection requirement.

The Memorandums of Understanding (MOU) will be between PNWCG and a Service Provider that is
specifically and solely responsible for performing both pre-season equipment inspections and/or employee
qualification verifications for all contracted resources administered by the Fire and Aviation Contracting
Team (FACT). Please note the proposed process does not apply to the Type 2 Crews administered by the



Oregon Department of Forestry (ODF) under the Interagency Firefighting Crew Agreement (IFCA).
ODF will continue to review and verify records internally in accordance to the IFCA.

Conflict of Interest Considerations:

To avoid any conflict of interest or perception thereof, the MOU Service Provider responsible for the
inspection of personnel records and/or equipment will not be in any way affiliated with Firefighter
Contractor Associations (FCA) and/or Public Training Providers (PTP) currently under an MOU to
provide training in Region 6. Organizations will continue to provide training and in some cases be
responsible for issuing Incident Qualification Cards. Companies holding agreements with Region 6 will
also be excluded from being a MOU Service Provider.

Logistics:

The Contractor will be required to schedule equipment inspections directly with the MOU Service
Provider. The Region anticipates the MOU inspectors will be mobile and available to inspect your
equipment at your location if necessary.

For employee records, all contractors will be required to submit their employee training records and
qualifications to the approved MOU Service Provider who will review for accuracy, completeness, and
currency. This includes training obtained from contractor associations and public institutions such as
colleges. The MOU Service Provider will maintain a record which verifies the employee has all
documents on file that qualify them for the positions they currently hold. The MOU Service Provider will
validate the employee Incident Qualification Card and return the card to the Contractor acknowledging that
the individual employee records have been verified for their current positions. It is the Contractors
responsibility for maintaining the records; it is the MOU Service Providers responsibility for verifying the
records are accurate. Region 6 Contracting Operations personnel will receive reports from the MOU
Service Provider in order to monitor Contractor compliance with both inspections and qualification
requirements.

The Contractor will still be required to provide an Incident Qualification Card for each employee when
checking in at the incident. This includes all contractor employees, including those requiring only an RT-
130 to operate. Incident Management personnel will be instructed to validate that the proper cards are
provided at the incident.

All payment terms will be established exclusively between the vendors and the MOU Service Providers.

Failure to comply with these requirements will be addressed administratively and may be grounds for
suspension of resources or cancellation of the agreement.

The MOUSs have not been established yet and more details are forthcoming as the Region progresses with
this effort. Thank you again for your feedback on this proposal and please send guestions, comments or
concerns by email to: fact@fs.fed.us or call the Contract Operations duty phone at: 503-467-1824.
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