Forest Service Handbook
National Headquarters (WO)
Washington, DC

Forest Service Handbook 1709.11 - Civil Rights Handbook

Chapter 10 - Civil Rights Program Management
Amendment: 1709.11-2000-8
Effective date: May 24, 2000
Duration: This amendment is effective until superseded or removed.
Superseded Directive: Amendment 1709.11-91-1 to FSH 1709.11,10 Contents
Approved by: Mike Dombeck, Chief
Date approved:
Responsible Staff:

Explanation of changes: Following is an explanation of the changes throughout the directive by
section.

POSTING NOTICE. Amendments are numbered consecutively by Handbook number and calendar
year. Post by document name. Place the Table of Contents in front of chapter 10. Retain this
transmittal as the first page of this document. The last amendment to this Handbook was
Amendment 1709.11-2000-7 to FSH 1709.11,60.

1709.11,10 Contents: Revises codes and captions to agree with text changes in 1709.11,10.
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Table of Contents

Objectives
Policy
Components of Civil Rights Programs

Affirmative Employment

Objective

Affirmative Employment Plans and Reports

Federal Equal Opportunity Recruitment Program Plans and Reports
Disabled Veterans Affirmative Action Program Plans and Reports
Persons with Disabilities Program Plans and Reports

Controls

Civil Rights Advisory Committees
Responsibility

Service-wide Civil Rights Advisory Committee
Unit Civil Rights Advisory Committee
Committee Charter and Bylaws

Civil Rights Program Reviews
Functional Assistance Trips

Employee Organizations

African American Strategy Group

American Indian Council

Asian Pacific American Employee Association

Forest Service Hispanic Employee Association

Pathfinders, an Association of People with Disabilities in the Forest
Service

ACROSS, the Association of Christians Reaching Out in Service and Support

Toward a Multicultural Organization

Authority

Objectives

Policy

Responsibility

Director, Civil Rights Staff, Washington Office

Regional Foresters, Station Directors, Area Director, and Institute Director
Service-wide Civil Rights Committee

Special Emphasis Program Managers and Employee Organizations
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17.04e CIP Managers and Coordinators

17.04f Line Managers, Work Supervisors and Employees
17.05 Definition

17.06 References

17.07 Interagency Agreement with Office of Personnel Management
17.1 Accountability
17.2 Awards
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