
      

 
   

        

 

WELCOME! BEFORE WE BEGIN, PLEASE RESPOND TO 

CHAT 1: 
Where do you work? 

  
What br ought you    

to this w  ebinar today?  
 

(could be a question, an idea, an interest, a concern…) 
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A CASE FOR   
A CULTURALLY 

RESPONSIVE APPROACH 
Presented by Josh Parker, M.A.Ed.

Equity, Diversity, & Inclusion Advisor  
Mt. Baker-Snoqualmie National Forest,WA 

Introduction by Shandra Terry
Regional Public Involvement Coordinator 

USFS Region 6 Office of Communication and Community Engagement, OR 

Joined by Aleta Eng
Partnership Specialist 

Mt. Baker-Snoqualmie National Forest,WA 

Support from Brenna White
Regional Conservation Education Partnership Coordinator

USFS Region 6 USFS Region 6 Office of Communication and Community Engagement, OR 
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LAND ACKNOWLEDGEMENT 
GRATITUDE & CREDIT 
HUMILITY 
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CHAT 1: 
Where do you work? 

  
What brought you 

to this webinar today? 
(could be a question, an idea, an interest, a concern…) 
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ABOUT ME  
White 
Male 

Able-bodied 
English speaker
From Chicago  
Public lands 

Traveller 
Educator 

Social justice 

Chicago Public Schools teacher 

NPS P ark Ranger  

2018 M.A.Ed. Graduate 

USFS EDI  Advisor 
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WHY ARE WE HERE? 

“…meet the needs of 
present and future 
generations.” 

“…to serve people.” 
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WITH MANY ONGOING “DIVERSITY   
AND INCLUSION” EFFORTS IN THE 

ENVIRONMENTAL FIELD,   
HOW CAN RACIAL DISPARITY   

STILL BE SO STARK? 

7 



  
 

  

 

CULTURE AS   
A BARRIER 

OR   
A BRIDGE   

TO PUBLIC LANDS 
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WHAT IS 
CULTURE? 

• All people have it 

• Fluid and dynamic 

• Observable and not 
observable, like an 
iceberg… 
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CULTURE AS   
A BARRIER 

OR   
A BRIDGE   

TO PUBLIC LANDS 
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BARRIERS to visitation to   
public lands for people of color : 

1. Socialization 
2. Lack of comfort or feeling “welcome” 
3. Communication (e.g. signage, language, 

interpretation, messaging) 
4. Access (e.g. transportation, cost) 
5. Education/knowledge about the 

outdoors 
6. Lack of information 
7. Lack of marketing or outreach to 

people of color 
8. Fear and safety concerns 
9. Perceived discrimination 
10. Historical context 

(Burne & Wolch, 2009; Chavez,Winter & Absher, 2008; Dwyer, 1994; Finney, 2014; Floyd, 1999; Gramann, 1996; Johnson, 1998; Pease, 2011;
Roberts, Chavez, Lara & Sheffield, 2009; Roberts, 2007; Roberts, 2014; Rodriguez & Roberts, 2002;Taylor, 1989;Washburne, 1978) 
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SEEING 
CULTURE: 

Can you identify any 
barriers that are 
directly linked to 

culture? 



 
 

 
   

 

CULTURE MATTERS   
IN OUR WORK.  

OUR CULTURE AND THE 
CULTURE OF THOSE WE SERVE. 
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Point 1:“Our perceptions of value are   
deeply connected to our cultural lens.” 

–Robin DiAngelo , White Fragility, 2018 

Source: Mt.Baker-Snoqualmie National Forest, 2018 
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CHAT 2: 
In what ways might the concept of solitude in nature   

be valued differently by different cultures? 
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Point 2:“Culture is responsible for producing the meanings
we attribute to environment, nature, and place.” 

–William Cronon,“The Trouble with Wilderness,” 1996 

Source:Tulalip Tribes, 2018 



   
     

  

   

Point 3:“Culture guides how we process information…  
All new information must be coupled with existing funds 

of knowledge in order to be learned.” 
–Hammond & Jackson,   Culturally Responsive Teaching and the Br ain, 2015 

16 Source: Mt.Baker-Snoqualmie National Forest, 2018 



    
   

  
 

 

OUR INSTITUTIONS ARE STEEPED IN 
SPECIFIC CULTURAL VALUES, 

MEANINGS, AND   
LEARNING STYLES. 
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“Whiteness  is not ackno wledged b y white people, 
and the white ref erence point is assumed to be   

universal and is imposed on ev   eryone.” 

-Robin DiAngelo , White Fragility, 2018 
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SAMPLE OF MY RESEARCH FINDINGS 
FROM MT. BAKER-SNOQUALMIE NF 
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TRADITIONAL APPROACH   
TO PROGRAMS 

Content 

• Canned and planned by USFS alone 

• Ecology-only content (Western 
science) 

• No reference to culture or lived 
experiences 

Instruction 

• Ranger as “expert” and authority 

• Lectures to passive listeners 
Source: Mt.Baker-Snoqualmie National Forest, 2018 20 



   
 

   Source:Tulalip Tribes, 2018 

“Teaching ecology alone…shows students only 
one way of knowing, and excludes the influence   

of culture in connecting to place.” 

–Anna Cole,“Expanding the Field,” 2007 
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CANNED = COLORBLIND 
“Color-blindness: An approach that 
claims to treat everyone the same 
regardless of their race…by refusing 
to acknowledge the significance of   
historic and contemporary race 
inequity, color-blind policies act to 
protect the status quo.” 

-Gillborn & Ladson-Billings,   
“Critical Race Theory,” 2010 
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“The Forest Service is coming in with good intentions,
but needs help with how to do it.” 

–Aleta Eng, Partnership Specialist, Mt. Baker-Snoqualmie National Forest 
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SO HOW CAN WE MOVE   
BEYOND GOOD INTENTIONS? 

GLAD YOU ASKED! 
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and a cultur  ally 
responsive 
approach 

CULTURE AS   
A BARRIER   

OR   
A BRIDGE   

TO PUBLIC LANDS 

25 



 

Culturally responsive is “using the cultural knowledge, prior 

experiences, frames of reference, and performance styles of ethnically 

diverse students to make learning more relevant and effective for them.” 

–Geneva Gay, Culturally Responsive Teaching, 2018 
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CHAT 3: 
What aspects of your work might be ripe   

for a more culturally responsive approach?
Share an idea. 

Culturally responsive is “using the cultural knowledge, 

prior experiences, frames of reference, and 

performance styles of ethnically diverse students to 

make learning more relevant and effective for them.” 
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PREPARING TO DO   
CULTURALLY RESPONSIVE WORK 
1. Name and understand   

your own culture & racial identity 

• How has it shaped your values, meanings,
and ways of learning about the environment? 

• How has it shaped the way you approach
work? 

• How has it shaped your biases? 

2. Expanding understanding about   
other cultures you engage with 

• How culture shapes a diversity of values,
meanings, and ways of learning about the 
environment. 

• Showing up, listening, learning 
Source: Mt.Baker-Snoqualmie National Forest, 2018 
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TOOLS TO GUIDE YOU   
ON YOUR JOURNEY 
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A WALKTHROUGH   
THE TOOLS 
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  PLANNING TOOL GLIMPSE 



  EVALUATION TOOL GLIMPSE 



    
   

 
  

“The real voyage of discovery consists not in seeking
new landscapes, but in having new eyes.” 

–Marcel Proust 

33 
Source: Mt.Baker-Snoqualmie National Forest, 2018 
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QUESTIONS/EXERCISES
FOR REFLECTION 

• What are the racial/cultural dynamics where you work? 

• What barriers for indigenous/POC to public lands seem most relevant to where you work? How do you know? 

• Can you identify ‘colorblind’ policies, practices, or programs in your institution?   
What might it look like to try a culturally responsive approach? 

• Have you openly discussed issues of race or culture at your workplace? If so, in what contexts?   
If not, why do you think that is? 

• Can you identify ways that your own culture has influenced the values, meanings, and ways you’ve learned/connected 
to the environment? How might it affect your approach to your work? 

• What might be the challenges of adopting a more culturally responsive approach to your work? How could you 
overcome them? 

• Take a new or existing program and use the planning tool provided.What comes up? 

• Take an existing program and use the evaluation tool provided.What comes up? 
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THANK YOU! 
CHAT QUESTIONS? 

L E T ’ S  TA L K  M O R E :  
J O S H D PA R K E R @ G M A I L . C O M  

F U L L  T H E S I S  &  T O O L S  AVA I L A B L E  H E R E :  
J O S H D PA R K E R . W I X S I T E . C O M / P O R T F O L I O  
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